
 

 

COVID-19 Vaccines in the Workplace 
Vaccinations against COVID-19 are an important tool to protect workers, their families, and the wider community. 

Workplaces can play an important role in providing workers with information, education, and access to COVID-19 

vaccines but need to pay special attention to respecting workers’ rights, self-determination and consent in the 

process. Workplaces should ensure all other COVID-19 prevention measures are in place and avoid mandatory 

policies whenever possible, in favour of less intrusive policies. Workplace policies should demonstrate respect for 

workers, lower exposures in the workplace, and support workers’ rights to make decisions concerning their own 

health.

Workers’ Rights 

The COVID-19 pandemic has highlighted the role and 

importance of both individual and collective rights to 

health and safety.  

Some public sector workplaces already have the 

authority to require workers be vaccinated against 

specific diseases. For example, in Manitoba some 

health care workers and firefighters/paramedics are 

required to be immunized against a number of 

infectious diseases as a condition of their 

employment. By October 18, 2021, the Province of 

Manitoba has indicated that COVID-19 vaccination or 

regular rapid testing will be mandatory for all 

provincial employees who are in contact with 

vulnerable populations. This includes health care 

workers, school employees, child care workers, child 

and family services workers, home care workers, and 

paramedics. 

Workplaces requiring vaccination still need to 

provide accommodation for individual workers who 

may not be able to receive the vaccine on account of 

their personal health status or religious belief as 

protected the Manitoba Human Rights Code. It’s also 

important for employers to realize that not all 

workers, especially those from marginalized 

communities, have easy access to the vaccine. 

Accommodations could include allowing the 

individual worker to work from home, or reassigning 

the worker to a job that does not require vaccination.  

Workers have a right to keep their personal health 

information private through the Personal Health 

Information Act. Employers normally cannot ask for 

or share information about a workers’ personal health 

status unless it is legally required to do the job or is 

related to their ability to do the job.  

Without a mandatory vaccination policy, employers 

should not ask workers about their vaccination status 

and workers are not required to disclose their status. 

Improve Access to Vaccines  

Many workers face structural barriers to accessing 

vaccines. These include workers in rural and remote 

areas, workers who have difficulty taking time away 

from work or caregiving responsibilities, workers 

from low-income and racialized groups, and those 

with precarious employment or immigration status.  

Employers should make vaccination as accessible as 

possible by providing paid leave for workers to get 

the vaccine, as well as paid sick leave to deal with 

side effects of vaccinations. Vaccination clinics 

should be offered in workplace and community 

settings to increase accessibility. 

  
Considering Workplace-Related Vaccine 

Policies? Ensure… 

 There is equitable access – can all workers 

obtain the vaccine easily? 

 It is evidence based – does data show a high 

risk need? 

 It is time-limited – is there a plan to keep it 

short? 

 It is proportional – do workplace risks and 

context still require it? 

 It is necessary – are there less invasive 

options? 

 It is private – are the procedures following 

privacy laws? 

https://www.gov.mb.ca/health/phia/public.html
https://www.gov.mb.ca/health/phia/public.html


 

Consent is Important 

In healthcare, it is a basic accepted principle that 

every adult person has the right to determine what 

shall be done with their own body. Consent must be 

voluntary and freely given. Consent obtained under 

pressure from anyone, including an employer, is not 

considered consent. The power dynamics in an 

employer-worker relationship do not allow for true 

consent when the employer mandates or puts any 

pressure at all on workers to receive vaccines.  

Consent must also be informed. Workers must 

understand the effectiveness of the vaccine as well 

as possible risks and side effects. The health care 

provider administering vaccines must ensure workers 

understand what they are consenting to, particularly 

when providing vaccines to many newcomer and 

migrant workers who may face language barriers. 

Workers must also understand how they will be 

accommodated if they do not receive the vaccine 

when it is required by their employer. 

Promotion of Vaccines in the Workplace 

Workplaces have an important role to play in the 

promotion of vaccines. Workplaces can: 

• Share evidence-based information in the languages of 

their workforce about vaccines, safety, and 

effectiveness. 

• Provide workers with education sessions about 

vaccines. Workers should have the opportunity to ask 

questions and be provided or directed to answers.  

• Provide information to workers on how to access 

vaccines, such as the phone number and website for 

booking appointments. 

• If vaccines are provided at the work site, make sure 

consent is reviewed with workers, privacy is 

protected during the vaccination process, and 

identifying information is not provided to employers 

concerning which workers received vaccines. 

Ideally, communication about vaccines in the 

workplace should be delivered by someone who does 

not have direct authority over workers. 

Health & Safety Pandemic Plans 

Even with vaccination roll-out and more people 

becoming vaccinated, it is important that workplaces 

continue to consistently practice all the measures 

that should be in place during the pandemic. These 

measures will prevent transmission of the virus that 

causes COVID-19 regardless of workers’ vaccine 

status. Important practices include: 

• Supporting employees to remote work where 

possible. 

• Improving and maintaining ventilation to the highest 

level possible. 

• Physical distancing. 

• Use of respirators if working in indoor spaces without 

adequate ventilation. 

• Use of face coverings and masks. 

• Adequate time for handwashing and cleaning & 

sanitizing shared equipment. 

• Easily accessible handwashing facilities with 

adequate supplies of soap, water, and paper towels. 

Contact Us for More Information 

The MFL Occupational Health Centre (OHC) will 

answer your questions about any workplace health 

and safety-related topic. Individual workers may 

contact OHC or make an appointment with one of our 

physicians to discuss an injury, illness or work-related 

health concern. The OHC also assists workplace 

health and safety committees and communities 

through skills training and capacity building.  

Please send requests for more information to: 

info@ohcmb.ca 

Additional Resources 

• COVID-19 Vaccination Guidelines from the MB 
Human Rights Commission, go HERE 

• Find information on COVID-19 Immunization you 
can share in your workplace at the Province of 
Manitoba’s website:   

https://protectmb.ca/ 

• Please visit our website for additional resources 

related to COVID-19:  

http://ohcmb.ca/covid-19/  

• To access a Workplace Self-Assessment Checklist 

for COVID-19, go HERE. 

• For a checklist to assist your workplace in assessing 

its ventilation system, go HERE 

• For guidance on the selection and use of 

respirators, visit CCOHS 

https://manitobahumanrights.ca/v1/education-resources/resources/pubs/guidelines/guidelinecovidvaccine.pdf
https://protectmb.ca/
http://ohcmb.ca/covid-19/
https://www.gov.mb.ca/asset_library/en/covid/workplace-self-assessment-tool.pdf
https://www.ohcow.on.ca/ventilation-checklist-2.html
https://www.ccohs.ca/oshanswers/prevention/ppe/surgical_mask.html

